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Outlook of Wealth Management trend and business strategy
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technology development
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A3 MEETERERB CBREIET. REREHDH
The latest international regulation, standard and case studies
analysis in wealth management
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Customization of development and designing investment product

B2 MEEEEMREMESEBRERE
The strategy of product portfolio and investment operation in Wealth
Management
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The trust and tax of high net worth individuals: case studies and
applications
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The operation strategy and designing the system for high net worth
individuals
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The evaluation and prevention of risk management
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Customer segmentation strategy and service experience design
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Conducting customer relationship from user experience
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